
The Value of 
Apprenticeships

“Our working age population is less skilled 
than that of France, Germany and the US 
and this contributes to the UK being 15% 
less productive than those countries

We are currently weak in the vital 
intermediate technical skills that are 
increasingly important as jobs become 
more highly skilled and technological 
change accelerates.

Approximately 80% of the people who will 
be in the workforce in 2020 have already 
left compulsory education. If we are to 
achieve a world class skills base we need 
to increase the level of their skills and meet 
the demands of our economy.”

* Skills for Sustainable Growth

New 
Apprenticeship 

Programmes 

BENEFITS TO EMPLOYERS

✴ In the majority of sectors, employers 
recoup their investment in an average of 
two to three years.

✴ Reduced staff turnover.
✴ New ideas, processes and innovations 

that apprentices bring.
✴ A supply of skilled labour that is often not 

available through the external job market.
✴ Value for money.
✴ Training provider who is a training partner 

working for the good of your organisation.
✴ Highly qualified trainers with specialist 

sector experience.

BENEFITS FOR EMPLOYEES

✴ 93% of apprentices stated that they had 
improved job prospects

✴ 90% remained in employment immediately 
after their apprenticeship ended. 

✴ A level 3 apprenticeship is estimated to 
earn the individual an additional £105,000 
over their life time compared to someone 
with a level 2 qualification

✴ A level 2 apprenticeship is estimated to 
earn the individual an additional £73,000

✴ Increased motivation in the workplace
✴ Professional qualifications
✴ Enjoyable training



Please use any of the methods above to 
contact us and find out how we can work 
with you to develop your staff and maximize 
the potential in your management team. 

Available Frameworks

Level 2 Apprenticeship
Retail

Work Based Learning:
City and Guilds Retail Skills Certificate

Knowledge Based Learning:
City and Guilds Retail Knowledge Certificate

Functional Skills:
English and Maths at Level 1

____________________________________

Level 3 Higher Apprenticeship 
Management

Work Based Learning:
I.L.M NVQ Certificate in Management

Knowledge Based Learning:
I.L.M Certificate in First Line Management

Functional Skills:
English and Maths at Level 2

Contact us:
Telephone:
0208 123 1135

Email: training@studyxpress.co.uk

Write:
Unit A1, Segensworth Business Centre
Segensworth Road
Fareham
Hampshire
PO15 5RQ

Website:
www.studyxpress.co.uk

What is an Apprenticeship?

Apprenticeships refer to on-the-job training 
leading to nationally recognised qualifications, 
developed by industry.

You can use Apprenticeships to train both new 
and existing employees. 

Apprenticeship funding is available from the 
National Apprenticeship Service. The size of the 
contribution varies depending on your sector 
and the age of the candidate. If the apprentice is 
aged 19-24 years old, you will receive up to 50 
per cent; if they are 25 years old or over you 
may only get a contribution depending on the 
sector and area in which you operate.

This funding is paid directly to StudyXpress as 
the  learning provider. The remaining cost of the 
training not covered by funding must be paid by 
you, the employer. 

The average time taken to complete an 
apprenticeship is one year. 
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